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The purpose of this instrument is to provide both supervisory and self assessment of head coaches in several critical areas of expected perSmiance 
on an annual basis. Of primary importance is the continued development of head coaches and ultimately the program for which he/Se is 5 
responsible. 



NAME: Mike Morrow 



SPORT: 
DATE: 

EMPLOYEE SIGNATURE: 
SUPERVISOR'S SIGNATURE: 



Head Women's Golf Coach - Golf Course Manag er 



Rate each statement using the following scale: 


1. ADMINlb 1 RA1 lvfc, KJbbrUNblBlLlTLES: Head coaches are responsible for several areas of 

administrative/organizational activities related to his/her sport. 


5 

Excellent 


4 

Very Good 


3 

Good 


2 

Fair 


1 

1 

Poor 


A. Compliance: responds positively to institutional philosophy and administrative guidelines , 


IS" 










B. NCAA/MAC/KSU Regulations: familiar/accountable with rules/regulations governing his/her sport 












C. Team Travel: prepare appropriately for all aspects of off-campus team participation 












D. Athletic Reports: completes and submits all sport-related communications accurately and on time 












E. Budget: prepares appropriate requests and complies with departmental and University guidelines 












Give (2) examples during the past year where you have excelled in this area including the date, time and why you are a #1 for this example, i.e., never missed a deadline or came in on budget. 

Give (2) goals for planned improvement in this area being specific to the outcome you wish to achieve and how you would determine if you have been successful, e.g., feedback of quantitative 
and qualitative measures. 


II . HEAD COACH RELATIONSHIPS : Head coaches must maintain positive and ongoing relationships with constituent groups. 


5 

Excellent 


4 

Very Good 


3 

Good 


2 
Fair 


1 

Poor 


A. Athletic Administrators: communicates effectively with responsible departmental administration 












B. Athletic Staff: responds/communicates effectively with the Athletic Department support staff 












C. Training/Medical Personnel: relies on the expertise of these individuals for participation decisions 












D. Assistant/G.A. Coaches: provides clear assignment of functions and responsibilities to create success 












E. Student- Athletes: uses positive means to motivate/emphasize affirmative aspects of competitiveness 












F. University Community: interacts effectively and is respected by students/staff/faculty/administrators 












G. Alumni/Non-Campus Community: establishes and maintains effective relationships with Kent alumni 
and non-University-associated members of the community 












H. Media: develops clear lines of communication with members of the various media representatives 













I. Opponent Coaches/Players: establishes positive rapport with opposing team, coaches and players 












Give (2) examples during the past year where you have excelled in this area including the date, time and why you are #1 for this example, i.e., determined feedback, quantity/quality measures. 


*jivc goais ior pianneu lmprovemeni m mis area oeing specnic to me outcome you wisn to acnieve ana now you wouia aetermine it you nave Deen successtul, e.g., teeaoacK ol quantitative 
and qualitative measures. 


HI. COACHING PERFORMANCE: Head coaches must successfully perform in several areas inherent to the specific nature of the sport. 


5 

Excellent 


4 

Very Good 


3 

Good 


2 
Fair 


1 

Poor 


A. Knowledge of the Sport: keeps current on trends, techniques and strategies related to the sport coached 












B. Leadership: demonstrates effective leadership behavior with assistants and student-athletes 












C. Competition Preparation: assumes responsibility for preparing staff and team physically, mentally and 
emotionally to compete 












D. Competition Behavior: maintains self-control and provides examples of sportsmanlike conduct with 
players, officials and opponents 












E. Competition Follow-up: accepts responsibility for competition outcomes and maintains stable focus in 
victory or defeat 












F. Off-Season Program: establishes an appropriate off-season program for continued athlete development 












G. Professional Involvement: attends workshops, speaks, writes and/or serves on committees related to the 
sport coached 












Give (2) examples during the past year where you have excelled in this area including the date, time and why you are a #1 for this example, i.e., never missed a deadline or came in on budget. 


Give (2) goals for planned improvement in this area being specific to the outcome you wish to achieve and how you would determine if you have been successful, e.g., 
quantity/quality measures. 


have determined feedback, 



IV. ATHLETIC RECRUITMENT: The successful recruitment of student-athletes is a necessity for a successful athletic program 


5 

Excellent 


4 

Very Good 


3 

Good 


2 
Fair 


1 

Poor 


A. NCAA/MAC/KSU Regulations: abides by rules/regulations established for the recruitment of Division I 
athletes 












B. High School Coaching Contacts: maintains contact with high school coaches for the identification of 
prospective recruits 












C. Diversity: makes every effort possible to identify and recruit prospective minority student-athletes 












D. Recruitment Organization: establishes systematic process for maintaining accurate recruitment records 












E. Recruitment Integrity: establishes systematic process to ensure dealing honestly with prospective 
recruits and their parents. 












F. Recruit Identification: establishes specific expectations for prospective recruits, including academic 
potential for success, athletic skill necessary for Division I competition and community behavior 












G. University Procedures: follows for admitting student-athletes 












Give (2) examples during the past year where you have excelled in this area including the date, time and why you are a #1 for this example, i.e., have determined feedback, quantity/quality 
measures. 

Give (2) goals for planned improvement in this area being specific to the outcome you wish to achieve and how you would determine if you have been successful, e.g., feedback of quantitative 
and qualitative measures. 


V. STUDENT ACADEMIC RESPONSIBILITIES : Head coaches are accountable for student-athlete performance 


5 

Excellent 


4 

Very Good 


3 

Good 


2 
Fair 


1 

Poor 


A. Admission: follows University/NCAA procedures for admitting student-athletes 












B. Academic Progress: follows carefully the academic progress of athletes with regard to the 
NCAA/MAC/KSU standards 












C. Academic Quality: promotes academic excellence as reflected by grades achieved by student-athletes 












D. Athletic Eligibility: monitors student-athlete registration of hours to meet eligibility requirements 












E. Graduation Rates: maintains consistent effort to graduate student-athletes in a reasonable time period 













Give (2) examples during the past year where you have excelled in this area including the date, time and why you are #1 for this example, i.e., determined feedback, quantity/quality measures. 

Give (2) goals for planned improvement in this area being specific to the outcome you wish to achieve and how you would determine if you have been successful, e.g., feedback of quantitative 
and qualitative measures. 


VI. COMPETITIVE PERFORMANCE STANDARDS : The head coach is resoonsible for the overall performance of the team with 

respect to several competitive standards. 


5 

Excellent 


4 

Very Good 


3 

Good 


2 
Fair 


1 

Poor 


A. Athletic Recognition: encourage student-athletes to pursue excellence/gain recognition for performance 












B. Coaching Awards: exhibits qualities that bring recognition for coaching performance and/or behavior 












C. MAC Win/Loss Record: Maintains a .500 winning percentage over a three-year period in the MAC 












Give (2) examples during the past year where you have excelled in this area including the date, time and why you are #1 for this example, i.e., determined feedback, quantity/quality measures. 

Give (2) goals for planned improvement in this area being specific to the outcome you wish to achieve and how you would determine if you have been successful, e.g., feedback of quantitative 
and qualitative measures. 


VII. ADMINISTRATIVE SUPPORT: Administrative suDDOrt is important for an effective sport program. Rate each of the following 

administrative support areas for your program. 


5 

Excellent 


4 

Very Good 


3 

Good 


2 
Fair 


1 

Poor 


A. Facilities/Operations: event scheduling, practice times, equipment, game management. Aja^W, 












B. Sports Medicine: trainer availability/quality of treatment/communication with sports medicine staff *^ffix 


b /+ 










C. Academic Support: study table, counseling and tutoring Chiltu 1 












D. Compliance: certifying eligibility, training knowledge and financial aid *( p/J^Q /]/uaa\JJu^ 1 


y 










E. Sports Information: staff support, media guides, press releases, etcf^ ^JL^ - Irjl^ [^x^rr^.t^ 


/ 










F. Fund Raising: (Blue & Gold) and Alumni Affairs tAr^bJtX VlrfT 












G. Marketing, Promotions, Advertising: <tw Ut^d /c 












H. Business/Finance: processing expense statements, check requests, P.Ojs, UPS/FedEx, copiers, supplies 















5 

Excellent 


4 

Very Good 


3 

Good 


2 
Fair 


1 

Poor 


I. Human Resources: hiring process, info on G.A.'s, student workers, vehicle mileage logs, etc. 




t/' 








J. What one piece of advice would you have for the athletic director as it relates to your sport? 













COMMENTS: 

A. Facilities/Operations 



B ' SportsMedicme U^-ZJt*!*.' p^h^f*-*? ai ^r J 

C. Academic Support . / 



D. Compliance f*^^ Ln^^ ^^^^ ^ ^ 

E. Sponsion ^ . ^ U ^_ ) / y^t V 




F. Fund Raising ^ t^ktS A^f 



G. Marketing/Promotions/Advertising 



H. Business >^"->, 

VIII. TOTAL PROGRAM : ^ 

Please note three to five of your "great successes" or "achievements" on the job during the past year. 



Please note three to five things you hope to accomplish this coming year. 
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RECEIVED 



KENT STATE UNIVERSITY 



JUL 2 5 2(817 



HEAD COACH PERFORMANCE ASS ESSIES [MIT 



The purpose of this instrument is to provide both supervisory and self assessment of head coaches in several critical areas of expected performance 
on an annual basis. Of primary importance is the continued development of head coaches and ultimately the program for which he/she is 
responsible. 



NAME: Michael K. Morrow 



SPORT: Head Women's Golf Coach - Golf Course Manager 



DATE: 



EMPLOYEE SIGNATURE: 



SUPERVISOR'S SIGNATURE: 



~1 




/lefty ^ f (Q^^CJ ? 



©iP>«™ENT OF INYE»3LLE(§D^TE athletics 



Rate each statement using the following scale: 



1- ADMINISTRATIVE RESPONSIBILITIES: Head coaches are responsible for several areas of administrative/organizational 

activities related to his/her sport. 


1 

Excellent 


2 

Very Good 


3 

Good 


4 
Fair 


5 

Poor 


a., compliance, responds positively to institutional philosophy and administrative guidelines 


y 

i/ 










u. nu.rt^»;iuftv>/ivou ivcguiaiiuns. ldiimidr/accouniaDie wiin ruies/reguiations governing nis/ner sport 


y 

>/ 










C. Team Travel: prepare appropriately for all aspects of off-campus team participation 


/ 










D. Athletic Reports: completes and submits all sport-related communications accurately and on time 


ts 










E. Budget: prepares appropriate requests and complies with departmental and University guidelines 


/ 











Give (2) examples during the past year where you have excelled in this area including the date, time and why you are a #1 for this example, i.e., never missed a deadline or came in on budget. 



Give (2) goals for planned improvement in this area being specific to the outcome you wish to achieve and how you would determine if you have been successful, e.g., feedback of quantitative 
and qualitative measures. 



II. HEAD COACH RELATIONSHIPS : Head coaches must maintain positive and ongoing i-Hatinnshipc with tJOTIStftnenl E^iins, 


l 


2 


3 


4 


5 


A. Athletic Administrators: communicates effectively with responsible departmental administration 












B. Athletic Staff: responds/communicates effectively with the Athletic Department support staff 












C. Training/Medical Personnel: relies on the expertise of these individuals for participation decisions 












D. Assistant/G.A. Coaches: provides clear assignment of functions and responsibilities to create success 












E. Student- Athletes: uses positive means to motivate/emphasize affirmative aspects of competitiveness 












F. University Community: interacts effectively and is respected by students/staff/faculty/administrators 












G. AIumni/Non-Campus Community: establishes and maintains effective relationships with Kent alumni 
and non-University-associated members of the community 












II. Media: develops clear lines of communication with members of the various media representatives 












I. Opponent Coaches/Players: establishes positive rapport with opposing team, coaches and players 













Give (2) examples during the past year where you have excelled in this area including the date, time and why you are a # 1 for this example, i.e., have determined feedback, quantity/quality 



a 3 ^S£lnS?es d impr ° Vement ' n thiS *** bdng Specifi ° t0 the OUtCome you ^ to achieve and how y° u would determine if you have been successful, e.g., feedback of q 



uantitative 



1 ^ xvt wi\j.vj.ruN^i^. Mead coaches must successfully perform in several areas inherent to the specific nature of the sport. 


i 

Excellent 


2 

Very Good 


3 

Good 


4 
Fair 


5 

Poor 


A. Knowledge of the Sport: keeps current on trends, techniques and strategies related to the sport coached 


V 










B. Leadership: demonstrates effective leadership behavior with assistants and student-athletes 


y 










C. Competition Preparation: assumes responsibility for preparing staff and team physically, mentally and 
emotionally to compete 












D. Competition Behavior: maintains self-control and provides examples of sportsmanlike conduct with 
players, officials and opponents 












E. Competition Follow-up: accepts responsibility for competition outcomes and maintains stable focus in 
victory or defeat 












F. Off-Season Program: establishes an appropriate off-season program for continued athlete development 












G. Professional Involvement: attends workshops, speaks, writes and/or serves on committees related to the 
sport coached 













Give (2) examples during the past year where you have excelled in this area including the date, time and why you are a #l for this example, i.e., never missed a deadline or came in on budget. 



q^Sy£^ improvement in this area being specific to the outcome you wish to achieve and how you would determine if you have been successful, e.g., have determined feedback, 



^ ■ ATHLETIC RECRUITMENT: The successful recruitment of student-athletes is a necessity for a successful athletic program 


I 

Excellent 


2 

Very Good 


3 

Good 


4 

Fair 


5 

Poor 


A. NCAA/MAC/KSU Regulations: abides by rules/regulations established for the recruitment of Division I 
athletes 












B. High School Coaching Contacts: maintains contact with hifh <?rhnr>1 marine fnr the* iAe.***w**.ti**, *r 

o ~ ■ wv/i.ilc«\^i wnii mgii ov/iiuui uudt/iicb ior itie lQenti it cation 01 

prospective recruits 













C. Diversity: makes every effort possible to identify and recruit prospective minority student-athletes 












D. Recruitment Organization: establishes systematic orocess for maintainina armmte- rpmiitmon* r^^A* 
a — ^. ll ,.,^u jiviuuni/ jjiuuvoij iui luamiaiiijiijj aovuiaic recruitment recoros 












E. Recruitment Integrity: establishes systematic process to ensure dealing honestly with prospective 
recruits and their parents. 












F. Recruit Identification: establishes specific expectations for prospective recruits, including academic 
potential for success, athletic skill necessary for Division I competition and community behavior 












G. University Procedures: follows for admitting student-athletes 













mS^^^ -P">ve. n ent in this area being specific to the outcome you wish to achieve and how you would determ&if you have been sackful, e.g., feedback of quantitative 



V. STUDENT ACADEMIC RESPONSIBILITIES: Head coaches are accountable for student -ath. ete perfonnance 


1 


2 


3 


4 


5 


A. Admission: follows University/NCAA procedures for admitting student-athletes 












B. Academic Progress: follows carefully the academic progress of athletes with regard to the 
NCAA/MAC/KSU standards 












C. Academic Quality: promotes academic excellence as reflected by grades achieved by student-athletes 












D. Athletic Eligibility: monitors student-athlete registration of hours to meet eligibility requirements 












E. Graduation Rates: maintains consistent effort to graduate student-athletes in a reasonable time period 


y 











mea e s ure ) s eXai,1P,eS ^ *" ^ ^ ^ * thiS ^ inC ' Uding the date ' a " d why y0U are 8 # 1 for ««■ exam P le > l * > have dete ™»"*> feedback, quantity/quality 



f^lSleS^ imPr ° Vement in tHiS m bdng Spedfic t0 the ° utCome ^ u w ' sh t0 achieve and h ™ >™ would determine if you have been successful, e.g., feedback of quantitative 



VL COMPETITIVE PERFORMANCE STANDARDS : The head coach is responsible for the overall performance of the team with 
respect to several competitive standards. 



A. Athletic Recognition: encourage student-athletes to pursue excellence/gain recognition for performance 



1 

Excellent 



Very Good 



3 

Good 



4 
Fair 



5 

Poor 



B. Coaching Awards: exhibits qualities that bring recognition for coaching performance and/or behavior 



C. MAC Win/Loss Record: Maintains a .500 winning percentage over a three-year period in the MAC 



Give (2) examples during the past year where you have excelled in this area including the date, time and why you 
measures. 



are a #1 for this example, i.e., have determined feedback, quantity/quality 



tod qSliSll^me^^ impr ° Vement in * his area bdng Specific t0 ^ outcome *° u wish t0 achjeve and how y°« would determine if you have been successful, e.g., feedback of q 



uantitative 



VI1 ' ADMINISTRATIVE SUPPORT: Administrative support is important for an effective sport program. Rate each of the following 

administrative support areas for your program. k/^' 


1 


2 


3 


4 


5 


A. Facilities/Operations: event scheduling, practice times, equipment, game management. ^ 












B. Sports Medicine: trainer availability/quality of treatment/communication with sports medicine staff ^jt| 












C. Academic Support: study table, counseling and tutoring (tculJ U^a^Z^u. ^J^A 












D. Compliance: certifying eligibility, training knowledge and financial aid \ 




V 










E. Sports Information: staff support, media guides, press releases, etc. 


VXMLL Nax'P 1 \UV 










y 


F. Fund Raising^Btne^ Gold) and Alumni Affairs ^) . L, ft 




y 








G. Marketing^romotion^Advertisln^^ Jl^fiS* \^ ^ 












H. Business/Finance: processing expense statements, check reqS\s, P.O.'s, UPS/FedEx, copiers, supplies 


,/ 










i 

Excellent 


2 

Very Good 


3 

Good 


4 
Fair 


5 

Poor 


I. Human Resources: hiring process, info on G.A.'s, student workers, vehicle mileage logs, etc. 


y 











J. \Vhat one piece of advice would you have for the athletic director as it rel ates to your sport? 

COMMENTS: 

A. Facilities/Operations 

B. Sports Medicine 

C. Academic Support 

D. Compliance 

E. Sports Information 

F. Fund Raising 

G. Marketing/Promotions/Advertising 



H. Business 



T'OTAL PROGRAM : 

Please note three to five of your "great successes" or "achievements" on the job during the past year. 



Please note three to five things you hope to accomplish this coming year. 



C:\My Files 2\Forms\EVAL head coach 06,13,07.frms.wpd 



KENT STATE UNIVERSITY 



HEAD COACH t ORMANCE ASIIIill^T 



The purpose of this instrument is to provide both supervisory and self assessment of head coaches in several critical areas of expected performance 
on an annual basis. Of primary importance is the continued development of head coaches and ultimately the program for which he/she is 
responsible. 



NAME: 
SPORT: 
DATE: 



Michael K Morrow 




Head Women's Golf Coach - Golf Cou rse Manager 



11ft 







A3 



V 



DEPARTMENT OF INTERCOLLEGIATE ATHLETIC^ 7 



Rate each statement using the following scale: 



t a TVJVjfTKTTCTD A tt\/T7 P'RCPfYNJQTRH TTTPS' HmH mnrlips arc resnnmible for several areas of administrative/organizational 

activities related to his/her sport 


1 

Excellent 


2 

Very Good 


3 

Good 


4 
Fair 


5 I 
1 


A Compliance: responds positively to institutional philosophy and administrative guidelines 












B. NCAA/MAC/KSU Regulations: familiar/accountable with rules/regulations governing his/her sport 












C. Team Travel: prepare appropriately for all aspects of off-campus team participation 












D Athletic Reports: completes and submits all sport-related communications accurately and on time 












E. Budget: prepares appropriate requests and complies with departmental and University guidelines 













Give (2) examples during the past year where you have excelled in this area including the date, time and why you are a #1 for this example, i.e., never missed a deadline or came in on budget 



Give (2) goals for planned improvement in this area being specific to the outcome you wish to achieve and how you would determine if you have been successful, e.g., feedback of 
quantitative and qualitative measures. 



II. HEAD COACH RELATIONSHIPS: Ileail oonolio* mill rmtlntnln positive mid ongoing »dI«Uom1u P i with umwllhiml iiimi}». 


i 




3 


4 


5 


A. Athletic Administrators: cotnmunicales effectively with responsible departmental administration 


y 










B. Athletic Staff: respondB/cornmunicates offeolively with the Athletic Department support k la IT 


«/+ 










C. Training/Medical Personnel: relies on the expertise of these individuals for participation decisions 












D. Assistant/G.A. Coaches: provides clear assignment of functions and responsibilities to create success 












E. Student-Athletes: uses positive means to motivate/emphasize affirmative aspects of competitiveness 












F. University Community: interacts effectively and is respected by students/staff faculty/administrators 


y 










G. Alumni/Non-Campus Community: establishes and maintains effective relationships with Kent 
alumni and non-University-associated members of the community 


s 










H Media: develops clear lines of communication with members of the various media representatives 












I Opponent Coaches/Players: establishes positive rapport with opposing team, coaches and players 


«/ 








1 *" A 



Give (2) examples during the past year where you have dmwIImI III MliM IHWl Including lite dills, llllie rtiul wily yiill m m H tf I N llllH HHH|l1|l}l«, I U, llHVH detot inliwl feedback, quantity/quality 
measures. 



Give (2) goals for planned improvemenl in this area being specific to the outcome you wish la nohieve Olid how yntl would determine If ytlll [lltVI linen sui'CMiUil, e.g., feedback of 
quantitative and qualitative measures. 



III. COACHING PERFORMANCE: Head coaches must successfully perform m several areas inherent to the specific nature of the iport. 


1 

Excellent 


2 

Very Good 


3 

Good 


4 

Fair 


5 

Poor 


A. Knowledge of the Sport: keeps current on trends, techniques and strategies related to the sport 
coached 












B. Leadership: demonstrates effective leadership behavior with assistants and student-athletes 












C. Competition Preparation: assumes responsibility for preparing staff and team physically, mentally 

and emotionally to compete 


y 










D. Competition Behavior: maintains self-control and provides examples of sportsmanlike conduct with 
players, officials and opponents 


y 










E. Competition Follow-up: accepts responsibility for competition outcomes and maintains stable focus in 
victory or defeat 


y 










F. Off-Season Program: establishes an appropriate off-season program for continued athlete development 












G. Professional Involvement: attends workshops, speaks, writes and/or serves on committees related to 
the sport coached 




y 









Give (2) examples during the past year where you have excelled in this area including the date, time and why you are a #1 for this example, i.e., never missed a deadline or came in on budget. 



Give (2) goals for planned improvement in this area being specific to the outcome you wish to achieve and how you would determine If you have been successful, e.g., have determined 
feedback, quantity/quality measures. 



W ' ATHLETIC RECRUITMENT : The successful remntoent of student-athletes is a necessity for a successful athletic program 




C. Diversity: makes every effort possible to identify and recruit prospective minority sWent-alletes 



D. Recruitment Organization: establishes systematic process for maintaining accurate recruitment 

records 



* ^zssr^ " ys,emo "° proc ° m to iWin » ,u,no " uy w,ih 



P * al fa »»»«. n ihletto skill np C p g »,ii-y tUr WMm I con. (W |UI»„ nn.l wiwiiiHy 

G. University PrucotllirpiH follow, for ^ lljijllU^g^M 



^^^^^^^M, ^'^^ 



V. STUDENT ACADEMIC- RPgpONSIBTr.TTTRS- H «d 



coaches are awounlable for Mudent-athlclo pctformanco 



A. Admission: follows University/NCAA procedures for admitting student-athlet es 
B - "aS 



C. Academic Quality: promotes academic excellence as reflected by grades achieved by student-athletes 

D. Athletic Eligi bility: monitors student-athlete registration of hours to meet eligibility requirements 

E. Graduation Rates: maintains consistent effort to graduate student-athletes in a reasonable time period 



S^Eir ** *" bei " E SPeCif ' C 10 * e ° U ' COme y ° U W ' Sh '° KhieVe md h0W y ° U W0Uld ,f >° u h »" «•— «* «fc »•*«* of 



71 COMPETrnVE PERFORMANCE STANDARD Th.h C adcoach i s re spo„ sM ef OT ,h.ov en ,n PK ron™,«of 11 , el ,. m 

with respect to several competitive standards. 



A. Athletic Recognition: encourage student-athletes to pursue excellence/gain recognition for performance 



B. Coaching Awards: exhibits qualities that bring recognition for coaching performance and/or behavior 



C. MAC Win/Loss Record: Maintains a .500 winning percentage over a three-year period in the MAC 



Give (2) examples during the past year where you have excelled in this 
measures. 



1 

Excellent 



22 



Very Good 



3 

Good 



4 
Fair 



5 

Poor 



in this area including the date, time and why you are a #1 for this example, i.e., have determined feedback, quantity/quality 



VH - APMP^STRATIVE SUPPORT: Administrative support is important for nn effective iporl program. Hula eacli .if Ilia following 

administrative support arena for your program, 


i 


2 


3 


4 


5 


A. Facilities/OpertttloMUl pVKlt scheduling \\mt\w HUM, pqidpfflUfU, pno mmiimiiiLuii. 

B. Sports Medicine: trainer avuilability/c|uallly ol'lrc!niniont/commuii|uiUltm vvilll spiiil* it»Hllulm> n\ 


Iff 




















C. Academic Support: study table, cotuiauljim ||||t| Ultlllllljj C^l^aa 












D. Compliance* certifying eligibility, ||||itliit|| klltiWtml^U and flmiliu|||| f||t| I J^M 


Q lit 








E. Sports Information* stuff support, media guides, prow release*, oto. ^^^h^/f^^ 






'J- 




F. Fund Raising: (Blue & Gold) and Alumni Affairs * ]^ i fi[ $ 












G. Marketing, Promotions, Advertising: / 












H. Business/Finance: processing expense statements, check requests, P.O.'s, UPS/FedEx, copiers, supplies 














3^ 













' J\ 


2 

\)(*r\j Or\nr\ 

v vi y viuuu 


3 

ftnnH 


4 

rail 


5 

Pnnr 


I. Human Resources: hiring process, info on G.A.'b, student workers, vehicle mileage logs, Pli^ 












J. What one piece of fHlvN w«Hld ytt|| I|liVU Ity* IllU lltllldllc cttrii|ltll|' III ll |*hl*s ||| \\\\\\ ft|t||| |'/ 













COMMENTS: 

A. Facilities/Operations 



B. Sports Medicine 



C. Academic Support 



D. Compliance 



E. Sports Information 



F. Fund Raising 



G. Marketing/Promotions/Advertising 



' H. Business 



VIE. TOTAL PROGRAM : 

Please note three to five of your "great successes" or "achievements" on the job during the past year. t 4 ^ ^jlvS*- 



3 



Please note three to five ihltigs you ha|lo ttJ HUUiMnpllnlt lhi» cotnllltt yoill'. / » , , / /L 
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HEAD CCM PERFORMANCE ASSESSMENT 



3 



The purpose of this instrument is to provide both supervisory and self assessment of head coaches in several critical areas of expected performance 
on an annual basis. Of primary importance is the continued development of head coaches and ultimately the program for which he/she is 



re 



e. 



NAME: AJul J^ml 
SPORT: UJ\M«u uL 
DATE: GjvhlgL 




DEPARTMENT OF INTERCOLLEGIATE ATHLETICS 



kate each statement using the following scale: 



L ADMINISTRATIVE RESPONSIBILITIES : Head coaches are responsible for several areas of adrranisCrative/organizational 

activities related to his/her sport 


1 


2 

\7prv fionfl 


3 

Good 


4 

Fair 


5 
Poor 


A. Compliance: responos positively to insurunonai pmiosopny ana aujninisuauve guiueimcs 




/ 








B. rNCAA/MAC/JrvbU Keguiations. iamiiiar/accountauie wiin ruies/reguiations governing ms/ner spon 


/ 










c 1 earn 1 ravel, prepare appropnaieiy ior an aspects oi uii-oauipus icam pamcipaiiuii 


/ 










D. Athletic Reports: completes and submits all sport-related communications accurately and on time 


/ 










E. Budget: prepares appropriate requests and complies with departmental and University guidelines 


/ 











Give (2) examples during the past year where you have excelled In this area including the date, time and why you are a fl 1 for this example, i.c, never mined a deadline or came in on budget. 



Give (2) goals for planned improvement in this area being specific to the outcome you wish to achieve and how you would determine if you have been successful, e.g., feedback of 
quantitative and qualitative measures. 



II. HEAD COACH RELAT10NSH1 PS! 1 lead couches must maintain positive and onuoinn relationships with constituent groups. 


l 


2 


3 


4 


5 


A. Athletic Administrators: communicates effectively with responsible departmental administration 




y 








B. Athletic Staff: responds/communicates effectively with the Athletic Department support staff 












C. Training/Medical Personnel: relies on the expertise of these individuals for participation decisions 












D. Assistant/G.A. Coaches: provides clear assignment of functions and responsibilities to create success 












E. Student- Athletes: uses positive means to motivate/emphasize affirmative aspects of competitiveness S 










F. University Community: interacts effectively and is respected by sradents/staff7faculty/administrators 












G. Alumni/Non-Campus Community: establishes and maintains effective relationships with Kent 
alumni and non-University-associated members of the community 












H. Media: develops clear lines of communication with members of the various media representatives 












I. Opponent Coaches/Players; establishes positive rapport with opposing team, coaches and players 













Give (2) examples during the past year where you have excelled in this area including the date, time and why you are a #1 for this example, i.e., have determined feedback, quantity/quality 
•measures. 



Give (2) goals for planned improvement in this area being specific to the outcome you wish to achieve and how you would determine if you have been successful, e.g., feedback of 
quantitative and qualitative measures. 



HI. COACHING PERFORMANCE: Head couches must successfully perform in several areas inherent to the specific nntnre nf the sport. 


1 

excellent 


2 

Very (jooo 


3 

Good 


4 
Fair 


5 

Poor 


A KnnwIpHop nf th<* Snnrt* Vp^m^o f»iirrf»rit rvn trpfirlc fwVinimiPc or\ r\ ctrotpmpc rflntaA t/-i tVio cr»rv»-t 
rvuu TV ictigc ui uic opui i. &.ccpb oiuiciu Ull UCIlUo, iCLiLUiquca mm alXaLCgieS related lO ulc SpOli 

coached 


y 
/ 










B. Leadership: demonstrates effective leadership behavior with assistants and student-athletes 


/ 










C. Competition Preparation: assumes responsibility for preparing staff and team physically, mentally 
and emotionally to compete 


/ 










D. Competition Behavior: maintains self-control and provides examples of sportsmanlike conduct with 
players, officials and opponents 


X 










E. Competition Follow-up: accepts responsibility for competition outcomes and maintains stable focus in 
victory or defeat 


/ 










F. Off-Season Program: establishes an appropriate off-season program for continued athlete development 












G. Professional Involvement: attends workshops, speaks, writes and/or serves on committees related to 
the sport coached 













Give (2) examples during the past year where you have excelled in this area Including the date, time and why you are a #1 for this example, I.e., never missed a deadline or came in on budget. 



Give (2) goals for planned improvement in this area being specific to the outcome you wish to achieve and how you would determine if you have been successful, e.g., have determined 
feedback, quantity/quality measures. 



IV.' ATHLETIC R FCR T nTMFNT : The successful recruitment of student-athletes is a necessity for a successful athletic program 



K P^pc S ct!r^r g C ° DtaCtS: maintainS C ° ntaCt ^ high SCh ° 01 for «* ^ntification of 



C. Diversity: makes every effort possible to i dentify and recruit prospective minority ihAnU^ 



D. Recruitment Organization: establishes systen»tic process for rn^taining accurate recruitment 



G. University Procedures: follows for admitting student-athlete. 



1 

Excellent 



~7 



Very Good 



3 

Good 



4 

Fair 



5 

Poor 



V - STUDENT ACADEMIC RFSPOT^TRrr TTTFS- h~h h 

* ' " " 'U Afea- Head e °»*cs are accountable for student-athlete perform ance 

A. Admission: follows University/NCAA procedures for admitting student-athletes 



B. Academic Progress: follows carefully the academic 
NCAA7MAC/KSU standards 



progress of athletes with regard to the 



C - Academ * Q-Hfr Promotes uendemic excellence as reflected by grades achieved by student-athletes 

D. Athletic Eligibility: monitors student-athlete registration of hours to meet eligibility requirements 



E. Graduation Rates: maintains consistent effort to graduate student-athletes i 



m a reasonable time period 



m^ufe" amPlCS dUrinS ^ ^ ^ WhCrC h3Ve eXC6lled " tHiS ^ induding thC ^ time Md wh * >™ « a #1 for * is e * am P 5e « have determined feedback, quantity/quality 



Give (2) goals for planned improvement in this area being specific to the outcome you wish to 
quantitative and qualitative measures. 



achieve and how you would determine if you have been successful, e.g., feedback of 



m - COMPETITIVE PERFORMANCE STANDARDS: Wta—taww.^ p^^.^.^ 

1 ^th respect to several competitive standards 


1 

Excellent 


2 

Very Good 


3 

Good 


4 

Fair 


5 

Poor 


A. Athletic Recognition: encourage student-athletes to pursue excellence/gain recognition for performance 












B. Coaching Awards: exhibits qualities that bring recognition for coaching performance and/or behavior 












C. MAC Win/Loss Record: Maintains a .500 winning percentage over a three-year period in the MAC 













measures. ' ' w uw,uo,n8 106 °* K > t,me and wh * * ou arc a #1 f °' this example, i.e., have determined feedback, quantity/quality 

t^^^lZ^T' " ^ ™ bdng B, * CmC 10 * ° U,COme ^ "»* 10 «Kl how you would determine if you have been successful, e.g.. feedback of 



VI1- APMD^STRATIVE SUPPORT: Administrative support is important for an effective sport program. Rate each of the following 

administrative support areas for your program. 


1 


2 


3 


4 


5 


A. Facilities/Operations: event scheduling, practice times, equipment, game management 












B. Sports Medicine: trainer availability/quality of treatment/communication with sports medicine staff 












C. Academic Support: study table, counseling and tutoring 












D. Compliance: certifying eligibility, training knowledge and financial aid 












E. Sports Information: staff support, media guides, press releases, etc. 












F. Fund Raising: (Blue & Gold) and Alumni Affairs 












G. Marketing, Promotions, Advertising: 












H. Business/Finance: processing expense statements, check requests, P.O.'s, UPS/FedEx, copiers, supplies 













* 


i 
i 

Excellent 


Very Good 


•5 
J 

Good 


A 

4 

Fair 


r 
J 

Poor 


I. Human Resources: luring process, info on G.A.'s, student workers, vehicle mileage logs, etc. 












J. What one piece of advice would you have for the athletic director as it relates to your sport? 













COMMENTS: 



A. Facilities/Operations 



B. Sports Medicine 



C. Academic Support 



D. Compliance 



E. Sports Information 



F. Fund Raising 



G. Marketing/Promotions/Advertising 



H. Business 



Vm. TOTAL PROGRAM : 

Please note three to five of your "great successes" or "achievements" on the job during the past year. 



Please note three to five things you hope to accomplish this coming year. 
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